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Covernmenl of lndia
Ministry of Corporate Arlairs

(PMIS Cell)
*1.+at

srh Floor, 'A' Wing, Shastri Bhawan.
Dr. Rajerdra Prasad Road.

New Delhi-l l0 001

Dared: 01.10.20?4

Office Memorandum

Subicct: Guidelines for'Prime Minister's lnternibip Scheme - Pilot Projcet {Financial
Year 202#25)'

The Prime Minister's lnternship Scheme in Top Comprnies has been announced in
th€ Budget 1024-25 (Scheme.y. It aims to provirle rntcrnsh ip opportunities lo one crore youth in
top 500 companies in tive yeani. Through this \chsrrc. \'outh will gain exposure tirr l2 months
to real-life business environnrent. across varied prof.!ssions and employrncnt opportunities.

2. As an initiation of this ambitinus Schem.' which involves multiple stakeholders and
innovative concepts of skillilrg. a Pilot Pra"iecl ot thr Schcme targered ai providing I .25 lskh
intemship oppo.lrnitie$ is being launched hrr rtrc- l-'inancial Year (FY) 2024-25. The rop
companies for this Pilot Proiect have becn idenritled on the basis of rhe average of CsR
expenditure ofthe last three yeaB. Participation ol'rh.'companies in this Scheme is voluntary-.
A list ofthese conrpanies would be uploaded on rhc PM Internship Scheme Portal.

3, Intcrnship. tbr the purpose ofthis Scherne rs cnvisaged as an armngement between the
intern and tlrc conpany in which the corrpanl provides an opportunity to the intem to get
training. gain experience arrd skills rvithin rhe rcal-life environmeflt ol the businos or
organization thar helps in bridging the gap l.retween academic learning and industry
requirements, in tum. assisting enhancemenr of herrlis employability.

4. Scope The Scheme is separate from all the existing schemes related to skill
development, apprenticeships, internship and student training programmes, etc. being
implemented across all rhe States & UTs of lndia. and will run independently of all such
Celtrel/State schsmes.

5. Salient Features ofthe Pilot Projefr

5,1 lntertrship Durrtiol: Duration ofthe lntemship shell be l2 months. At leasr halfof
lhe intemship period must be spent in the actual worting experience/job environment, and $ot
in the classroom.
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5.2 Eiigibility criteria for candidates

5,1.1 Age: Youth aged be{ween 2l and l4 { a-s on thc last date for subnrission ofapplicarion}.
belonging to [ndian narionality, who are nor enrplored full-timc and not engeged in full-tinre
education. Candidares enrolled in onlind distance leaming programmes are eligible to apply.

5.2.2 Educational Qu*lificrtions: Candidates who have p&ssed High School. Higher
Secondal./ School, passess a certificate front an I'fl. hold a diplonra lrom a polytechnic

lnstilute. or are graduates with degrees such as BA. l].Sc. B.Com, llCA. BBA. B.pharma- etc.
are eligible.

5,2J Incligibility eriteria: The following persons are ineligihle to participate:

(i) Graduales from llTs, ttMs. Narional Lau Universities. lISER, NtDs. anrj lll1s.
(ir) -Ihosc 

having qualificarions such as ( ,A. CMA. CS, MBBS. BDS. MBA. anv
master's 0r higher degree.

(iii) Those undergoing aly skill. apprerrticeship, intemship or srudenr rraining
programme under Cectral Covenlncnl or State Govemmeot schemes.

(i") Those who have completed cpprenticeship, lraining under National
Apprenticeship Training Sehenre (r,iATS) or Narional Apprenticeship
Promotion Scheme (NAPS) al {n\ tx}ini.

(v) Ilthe income ofany ofthe lanrilr rnembers ofthe candidate exceeds Rs 8 lakh
lor FY 2033-24.

(vi) Iiany member of the famill is e penrnlrent/regular govemmenl employee.

Note: Far the purposes ofthe Pilot Proiecr:
(i) "Family" means sell, pare[ts ard \fxuse.

(ii) '.(iovernmefia" means Central and Srate Governmenrs, UT administration.
Central and State PSUs. statuton orqanizations, local bodies elc.

(iii) "Employee'' means regulari pe.rnanent employees but does nor includB
contractual emplovees.

5..3 Criteri. for the companies (Partner Companies) to particip&te

5.3.1 Tfte top 500 companies have been idenrified by the Ministry on rhe basis of their
average CSR expenditure ofthe last {rree years. Apart from these, any other companyl bank/
financial institution desirous ofparticipating in the Scheme, may do sa with the approval ofthe
Minisrry of Corporate Afi:tirs (MCA), which would take a view keeping in view under
represented sectors and areas in the above mentiorrcd 500 companies,

5J.2 ln case &e Partner Company cannot directly pmvide such intemship opportunities in its
own company. il may tie-up with:

Conrpanies in its lorward and backward supply chain (e.g. suppliers/ cxsromers/
vendors). ori
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. (Jther Companiesllnstitutions in its GrorrD: ()r oth€rwise.

S.4 Support and Bene{its: This is a lfirecr l}enelit l-ransfer (DBT) Scherne. Derails ofthe
suppon, financial benefits anct lunding pattern rinder the Scheme are given below:

5.4.1 Monthly assislancc to th€ int€rns: Montlrl! assistance ofRr. 5.000 will be paid ro rhe

intems lbr th€ entire duration of l2 rnonths ol'rhc internship. Out oithis, everv mooth lhe
compary. based on rhe stlendance and relatxl cornpan3 policies regarding good conduct. etc.
will release Rs.500l- to eaeh inter* llom the Conrpanl 's CSR funds. Once the Company nrakes

the pa.]*ment. the Covemmefit wilt pay Rs.,{.i(X) ro rhe candidate through Direct Benefir
Transfer to the intem's Aadhaar seeded bank accounr. ln case, any Company wishesto provide
moflthly assistance over and ahove Rs.500. it rnar do so from its own t'uncls.

5.4.2 Grtnt for incidcltal$: A one-time sranr tirr incidentals of t6.000 will be disbursed to
each intern bv the govemment through Direct Brnct]r l-ransfer, upon the infern'sjoining at the
intenlship location.

5.4.5 Insumncc covcrrgo: lnsumnee coverage shall be provided to each individual intem
urder insurance schemes of the Covemment of India. Itadhan Manrri Jeevan Jyoti Bima
Yojana and Pradhan Mantri Suraksha Binta Yoiana tbr which premium amount shall be
pmvided by Govemment. ln addition. the companv may also provide additional accidental
insurence coverage ts the interns.

5.5 lmplementationMechanism

5.5.1 The Scheme will be implernented through an online porral
lll a. v. tn developed by the Ministry of Corporate Affairs. The Ponal

will serve as a centralized platfnrm for end-ro-cnd Scheme implementarion and intemship
lifecycle management.

5.5.2 Process for posting inacrnship opporrunitkt: A dedicated dashboard will be pmvided
to each Parfner Company on dre Ponal. for Bxting Internship opportunities. The Intemship
opponunities would contain details of the intemships being offered, such as lrrcarion of the
internship, nanrre ofthe intemship, minimum educational qualification requircd, any facilities
provided by the eompany! etc.

5.5J Regislration/Application Process for the crndidetes: Eligible candidates would have
to register themselves on the Portal. Based on rlle information provided by the candidates, a
resume will be generated by the Porirl. A browsing faciliry will be made available to candidates
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5.4,3 Training cost: Expenditures associated u irh the training of intenrs under the Schenre.
would tre beirne by the company from its CSR lirnd\. as p€r the extant rules.

5.{.4 Administrativo cost: As covered under ( rrrrpanies (CSR Po}icy) Rules. 3014- up to
5% ofthe CSR expenditure incurred under thi: licheme rnav be bocked as adrninistrntive costs
by the company.



ior prefened sector. lufictional roles, locarions. and other criteria. Candidates nlay then appl!
lor up to five {5) inremship opponunities b:rscd on their prelbrences. itrcludi[g locafion ($ste.
district), sector, functional role. and qualificar irrnr

5.5.{ Shortlistifig ard Selectionl A pool ot' candidates would be shonlisled ,?rr each
internship opportunit_v lhrough rhe Portal. lh. shonlisting process will be hased on rhe
cBndidatej preferences and the requirements p()sled hy (he companids. ln the shonlisring
process. criteria thal prioritir?e lower emplolabilit\ ard ensure broader representalion across
the applieant base will be considered. The sll.nlisling criteria is aimed al promoting diversitv
{nd social inclusivity in the intemship prograrn I o ensure the above. the Portal will use tools
to give representation to all such segme,rls .l rhe p{)pulation" such as Schetluled casres"
Scheduled Trihes, Other Backward Classes as well as Persons with Disahilhies. tlepending on
the number of offers for each internship. appnximalelv hyice lthrice as marry names. along
wilh the Resume ofthe candidates, will be senr r. rhe c()inpany for selection. Compenies would
be able to select candidntes and make intenrshrp otlers based on their respective seledion
criteria and processes. once an offer is sent by rhc cornpa[y to the candidate. the candidate will
be able to convey aceeptafice through the lronal { t)erailed Implemetrtation Mechanism lor
lhe Pilot Project is given in Annexu"re-i,'['hi. nrechanisrn would be as prescribed hy this
Ministry...

5.5.5 lt is clarified that an offer of intemship *oulti nor give rise to any contractual or lcgal
relationship oi employer-employee between rhe !1inrsrn. or the concemed company. and rhe
selected intern. l{ is f'urther clarified that such an ot}er ot inremship can neilher be consrrued to
be in rhe na{ure of an offer or promise ol future enrplovtnenl by the concerned compan} or
Ministry. during or a{ler the period oaintemship

5.5.6 Operational Ctidelines: Detailed operarr,rrral guidelines lor the companies a.nd thc
youlh to participate in the Pilot Project thmugh thc Porral. *ill be provided on rhe poftal.

5.6 Recognition of Best Practices; The ltinistn w.ill establish a trensparent process 10

recognize and award intems, cornpanies based on rherr exccptional perfirrmance. innovation.
and other criteria-

5.7 Grievrnce Redr€ssd Mechanism: A grievance redressal mechanism to address the
concems and issues f*ced by stakeholders will be estabtished to ensure timely rssolution and
enhance overall satisfaction ofthe users. The key t'eaturcs olthe grievance r€dressal system rre
li*ed below:

i) lnternship Portrl; All stakeholders including inrems, companies, etc. will be able to
submit their queries o. grievances via the query redressal tools including charbots
linked to the Portal. T}lere tools are envisaged ro iacilitate easy registrarion of the
queries, real time trackin& afid updates on the resolution status.

iD Ddktled c.ll Certrs: A multilingual call centcr will be established to address
grievances/ queries received through the helpline.
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6. Admlnistrotive and Moniloring framenork

6.1 There shall be a Monitor;ng and SreerinB C ommittee (MSC) to oversee design.
implementation. operations, and other aspecrs i,l the Scheme. The MSC witl comprise of
officers from MCA. other Mini*riesl Depannrenrs and representatives tiom the indlsrry. The
MSC will be empowered to make recommendarions including trut not limited lo any
modifications in the guidelines, eligibiliry.-'. selccrion criteria. eomm.rnication and outeach
strategy. monitoring. evaluarion, etc ofthe Pilor Proiert. '[he Mi*istry may also constirute auy
other committee(s) [or effective Scheme implcmentation. review, and coordilation.

6.2 A concurrenl monitoring, evaluation and learnang ( MEL) lrarnework shall be developed
so that timely conective actions may be takcn A dashboard indicating kev perlbnnalce
indicaton (KPIs). periodic data repons and pnrlirrmance scorecards shalltx used to regularly
monitor and evaluate the end-to-end implenrenrarion across all fmnls. tndependent evalualion
aswell as periodic assessrtenll evalualion sturJies will he undenaken.

7. Communication. .A,wartness and Capreiq Building: Communication. advocacy"
and capac iry-building initiatives will be undenakcn lo !'flbct'vely promnte the Scherne to raise
awareness and hightight irs henefits. FA(x. irs..r rnanuals, inslructinnal videos. and
infonnational materials will be provided on rhr P{!flal ro l}cilitare participrtion ofcandidaaes
and induslry.

8. Coordinaticn with the State Gor ernments: Coorriinatinn with the State
CovemmenfV PRlsl tJt,Bs would tx done as prr rcquirenrents.

9. Lcrrnings fmm the Pilot Pmject: Keeping in mind the volume and complex nature
ofthe Scheme, Pilot Project is a pivotal phase $at allows for testing concepts, strategies and
systems before a full-scale implementation. Based on ahe feedback received and evaluation of
outcomes during the implementation ofthe Pilor Prutecl. lessons dra*n shall be collated by the
Ministry. The same will be factored in while rolling out fhe first phase of the pM lntemship
Scheme, as announced in the Budger 2024-25.

llur^*
(Anuredha Thakur)

Additional Seerelrrv

To,

l. Director Ceneral of Corporate A{Iairs. Minisrn oiCorporate AtTairs
2, All Rrgional Direcrors and

3. All Registrar of Companies"

10. This issues with the approval of Hon'ble Minister of Corporare Affhirs.



Copy to:

L Finance Secrefary and Secrcta1y, Depanrrenr of Public Enterprises
?. Seeretary. Coordinarion. Cabinet Secrerarial
l. Secretary, Depanrnent of Econofiic Affairi
4. Secretary, Depanment ol Expenditurc
5, Secretary. Departmeni ofFinancial Serviccs

6. Secrerar-1. Ministry of Labour & Emplor nrenr

7- Secretary^ Department oi Higher Educatirln
8. Secretary. Ministry of Skill Developmerrr nnd Entrepreneunhip
9, Secretary, Ministry of Youth Affain and Sqxs
10. Secretary, Ministry of Electronics and ln{brmarion Technologr
I l. All the Chief Secretaries of the State Covcmmentsl uTs whh the request to nominate

a nodal officer for rhe Scheme.

12. Shri Saurabh Shukla. Dire$or. Prime Minister Ofllee
ll. PS to Hon'ble Minister of Corporafe At'tarrs
14. PS to Hon'ble Minister of State of Corgrrare A flbirs
I5. PPS to Cahinct Secretary

16. ChielController of Accounts. Mlo CorJxrrare AtIain
I 7. Cuard File
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Anncrure-l

lmplementation Yechrnism

ll{inistry of Corporate Aflain rhall develop rhe Porral available ar
\r_ll:il_ll]r,!!.[qu:.li]:j_rl-!fgq1._j1r. The Portal \rill seruc as a centralized platlbrm tbr end-to-end
Scheme implementation and internship lifecvcle management.

2. A broad overview ofthe Portal and other rrnplemenation processes is given helow

2,.1 List of Partner Companic: The list ,rt llannc'r Companies shall be displayed on the
Portal.

f.2 lolernship opportunities: lntemship op;xrnlnities may bc posted by thc panner

Companies nn tlre Portal. The lntemship opponrrniries would contain details ofthe intenrships
being ofTered, such as localion afthe internshin. role\t t'.nct ons ofthe intenrship. rninimurrr
educational qualification required, other special rcquirement. an3.. facilities provided by. the
conpany elc.

2.3 Candidate Registration and Pmlile ('reati0n: Candidates mxst first be registered o|l
the Portsl through Aadhaar authentication or r.K\'( . lnformation such as name. address,

edu€ational qualificaticns. cenifications (ifanr t. and other relevant details to be providerl b.,-'

the candidates as specified on the Porta[. Prool ol educational qualifications and certifications
would have to be uploaded by rhe candidates ,\dditi( ally. candidates must subnit a self'-

declaratitn on the Ponal. atrrnring rhat all eligibitir\ r$quirements lpecifie<t in these guidelines
are met and thal .}one of the ineligibility crirerra appl-,-. Based on the submitted details. a

Resume rvill be generated by thc Po(al for the eandidate.

2.4 Crtrdidete Applicaiion: After the Aadha{r suthenrication by the candidBtes. a
browsing faeility will be made available to candid*,es for browsing rhrough intemship
opporftnities. based on their preferred seciors. functional roles. locations. and olher criteria-
Candidates may then apply for up to five (5) inrenlship oppo(unities based ein their
preterences, including location (state. dislrict). sector. lunctional role, and qualifications.

2.5 Shordisting of Crndidates: A 1xnl of candidates would be shonlisted lor each
internship opportunity by the Portal. Depending on the number ofoffers for each intemship.
approximately twice/thrice *s many applications would be shortlisted to be sent to the
compny. ln the shortlisting procrss, criteria rhar prioritize lower employability and ensure
bmader reprcsentaticin across the applicant base will he considered. The shortlisting criteria is

aimed at promoting diversity and social inchrsivitv in the inlemship program. To ensu.e the
above, the Portal will use tools to give representation to all such segments ofthe poputation.
sueh as Scheduled Castes, Scheduled Tribes, Other Brckward Classes as well as Persons with
Disabilities

2.6 This pool of shortlisted candidates *-otrld then he ficrwarded [o each company for
selection.
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2.7 Selection of Cardidates: Fron the rhorrlisred group. cotnpcnies would be able to
choose candidates based on their respective selcclion criteria and processes. lntemship offers
lo the candidates to be sent by the Companl throuph the Pnrtal. Once an offer is sent hy the
company 10 the candidate. the eandidate would bc ab['ro convey acceptance through the Portal.
A candidate may receive up to two (?) internship oti-ers in one cycle. A mod€l format of the
Offer Letter will be available on the Poral fbr lhc cirmpanies to use.

2.8 lnaerrchip Dtxument Genemtion: l.ipon a candidate's acc€paance of the ofi'er. the
Ponal would automatically generate an lntenrship lhcument thel clearly ourlines the details of
the inlemship. including the roles and respons ihil iries of both.the intem and the companv. A
model ionnat ofthe Intemship Document will he availatrle on tlre Ponal.

2.9 Intemship Jaining: Once the candidalc ,oins rhe internship, rhe company would
confirm this on the Portal. This continnation u ill initiate the release of (6.000 as a gran! for
incidentals, which will be disbursed to the candidarc b! the govemment through Direct Benefit
Transfer.

2.10 lnternship: Each morth, the compar) urll pa1 {500 and report this paynent on the
Portal. Fbllowing this confirmation, {4.500 rill he releascd by the government, which u,ould
be disbursed ltl the candidate through Direct Br'ntfit I ransfer (DBT).

2.ll Completion & Certilication: U;xrn .iuecessfirlly completing the intemship" a

Certificate of Completion wr:uld be issued bv rhc Panner Conlpany to the candidare. A rnodel
lbrmat olthe Certificate *.ill be avaitable or1 rhc 

'\)(al. 
I'he Cefiificare shall Lre issued onlv

by the panicipating Panner Companics.

3. Guidelines for the Companies

J.I The comp*ny is expected to provide the person an aetual working experience on a skill
in which the company is directly involved. l! shall tr strictly ensured thal st least half of thc
intemship period would be in the actual work/ real- lilt business environment. not in classroom-

3.2 [n case the comp&ny cannor d;reclh prrrride internship opponunities, it mal tie-up
with:

Cornpanies in its forward and backward supply chain (e.g. suppliers/ custoners/
vendors) or

Other companies/insfilutions in its group: or otherwise.

3.3 Companies are advised not lo prescrihc qualification higher than necessary for the
intemship.

J.4 Companies must not offbr internships lirr rrrrskilled roles such as cleaning delivery.
porter. security guard. oJfice trov etc.
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J.5 Companies are advised to e,lsure thal rh(' inrernsltip otlered under pM Internship
Scheme is separaae lrom other skill I app'cnriccship inrernshipl studer* rrainiflg progmmrnc
oil'ered by them under any other Central Cor..nrrnerrl or State Govemment scheme.

1.6 Supervisors or mentos must be assitrrred br rhe companies Io each intern upon join irg.
Additiorally. companies are encouraged ro prr,r ide or enhance the soli and employabilitl skills
ol each intcrn.

3'9 ln case an inrern withdraws or drops ,ur oI rhe irrternship beftrre conrpletitrn. the
company must communicate this inFormfiion r0 rhc u()verlrnent via the poral by rnarking the
intenr as a'Dropout'. This will ensure that no lrrrher pavnrents are dis[ursed to the canclidatc.
bv tlte govemment. The company's srandard l.rrercs regarding aflendance. code ol co*duct.
and dropout shall be applied. cenerally, *n interl n.ill be considererl & dropout ifthey stop
auending to their internship requirements suddenlr and wirhout notice to their Mentor/
supervisor and fail to respond andlor rejoin dcsprtt' two aftempts at commonication over a
reasonable period hy the mertor or superv-isor. tlr il rhc\ express an unwillingness to continue.
Such candidates will no1 be penxified to rejoin. nnd no lntemship certilicate *ill be issued kr
them. Furtherrnore. they will he disqlalificd tionr applying lor any intern$hip for one year
under this Scheme.

3,10 h is clarified that an cffer of intemship would not give rise to any contrasrual or legal
relationship of employer-employee betr#een thL'Ministry. or the concemed company. and the
selected intem. tt is furtfter clarified that such an offer of intemship can neither be construed to
be in the nature of an offer or pmmise of fu(ure employment by the concerned company or
Ministry, during or after the period of intemship.

4. Guidelines tor the Crndidei€s

{t fie rules and regulations of the esrablishment. inc}uding those related to timings.
holidays, leaver, conducl and discipline, shall be adhercd to try the intern.

1,2 ln case of a medical emetgency, the demise of a family member, or such extenuating
and emergency cireumstances, a sabbatical ofup to two months may be granted to the intern,
in accordance wilh comparry policies andlor anv directives issued by thc Ministry from time to
time. No financial assistance shall be provided during the sabbatical period; however. flrc intem
shall be permitted to rejoin and complete rhe remaining duration of the overall l2-month
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3,7 The participating Parner Companies are !.\peded to steer thi intemship managen]ent
programrne and the different internship opgxrnunities offered across their company and others
in their forward and backwards supply chain re e. suppliersl customers/ vendors) or otlrer
companies/ institutions in its group.

3.E companies shall follow their own mechanisnr tor assessing the candidates on a pcriorlic
basis. Quanerly Assessment Report of the candidates would have ta be uploaded try the
company on the Portrl.



ilternship period- tf the sabbaticel period cxceedr two montlrs, the candidate witl be required
to discontinue and may reapply in the next int.'nlship r.rfEr cycle.

5. Ilecognition of performance: lntenls \rrll undergo continuous evaluation of their
performance and conduct by the companir.s in accordance rvith the companies' policies. 'l-o

build confidence and create aspirational value tor tlt!, Seheme, companies are encouraged to
reco€lllize the outsaafidhg interns. and {lris rr'cognition nray he displayed on the conpallies'
websites and on this Portal"
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oistrict wise lntemship Opportunity offered in XERAIA in PM lnternship Scheme- Pilot
Proiect

]i-

District/ Qualification Number of lnternship Opportunities

Graduation 44
ITI L

Kottayam 184
10th o

--.1-

Sl. No

1 Alappuzha 106

2

27

30

86

tTt

258

2s5

10th

Diploma

Ernakulam

12th

'1147

321

Graduation

Diploma

Graduation

10th

3

4 60

3

9

2

14

4

rTt 747

-t4

tTl

12th

ldukki

10rh

Kannur

6raduation

10th

_ Diploma 9

5

I

18

Graduation

Graduation

tTt

Kasaragod

10rh

Di a

63

77

19

11

6

tTt

Diploma

Kollam

12th

10th

10

116

4

74

12th
.L 15

32

LL

44
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107

Graduation q5

9rTt

2108 (ozhikode

t210th

12th 35

Diploma 1J

6raduation 135

lTt 15

9 266Malappuram

10rh 61

12th 1

Diploma 41

6raduation 44

ITI tl7
Palakkad o{

10th L6

12th 3

Diploma 9

Graduation L/
rTt 19

LL Pathanamthitta 16

10th 4

1

8

lTt 3

L2 _ Thiruvananthapuram 501
10th 131
12th

Diplorna 10

Graduation 237
rTt 97

13 172
10th 22
12th 21

9
Graduation 32
lTt 88

14 d 20
10th a

Graduation

Thrissur

I



3

3

ITI 6

Total lnternship opportunity in the
State 2959


